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Core Course ~-HUMAN RESOQURCE MANAGEMENT
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T™hive Rours

Answer all questions.

Part A

Kach question carries 1 mark.

What s Human Resourve 7
What w Recruitinent ?
What s stimalus traming ?
What s dram stormang ?
What s promotion ?
What s career path 7

What e Job desgn 7

What i Fawr wage

What do vou mwean by fringe benefits 7

What 1 Bonus 7

Part B

Answer any eight questions.

Each question carries 2 marks.

Define Human Resource Management.
What s manpower planning 7

Explamn the selection process.

Explam the performance appraisal provess.

Explan the mernits of promotion based on merit.

What are the outcomes of Job analysis
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What are the factors affecting wage policy ?
Do you think VRS is beneficial to the organisation and the employees. Give your view.
Explain Piece wage method.
Explain the various types of incentives.
What is Internet recruiting ?
How an interview can be made more effective ?

(8 x2=16)
Part C

Answer any six questions.
Each question carries 4 marks.

Explain the nature of Human Resource Management. .
What are the challenges of Human resource management ?

Differentiate between recruitment and selection.

What is the process of Job analysis ?

Explain the various Retirement benefits given to the employees.

What are the problems that emerge in profit sharing scheme ?

What are the problems of job evaluation ?

What are the merits of 360degree appraisal ?

What are the principles for designing training programme ?
(6 X 4 = 24)
Part D

Answer any two questions.
Each question carries 15 marks. '

Discuss the role of Human resource management in the current scenario.
Discuss the recruitment process.
Explain the different On the job training methods.

Explain the use of Job design.
(2 x 15 = 30)
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